
STATEMENT OF APPLICANT ELIGIBILITY 

All agencies considered for funding must meet the following minimum requirements: 

• The applicant affirms that the proposal submitted is accurate, complete, and truthful to the best of their 

knowledge. Any misrepresentation or omission of material information may result in disqualification or 

termination of the proposal. The applicant understands the importance of providing honest and reliable 

information throughout the process and acknowledges that the City relies on the integrity of the submitted 

proposal to make informed decisions. 

• The applicant represents and agrees that it complies with all national, state, and local nondiscrimination 

regulations. In West Hollywood, this includes: 

o Ordinance prohibiting discrimination against any employee or applicant for employment because of 

race, religion, color, medical condition, gender, sexual orientation, gender identity, national origin, 

political affiliation or opinion, or pregnancy or pregnancy-related condition.  

o The applicant is in compliance with the City’s ordinance prohibiting discrimination on the basis of 

sexual orientation.  

o The applicant is in compliance with the City’s ordinance prohibiting discrimination against persons 

living with HIV/AIDS.  

o The applicant is in compliance with Civil Rights Act guidelines encouraging employment of minorities, 

women, and persons living with disabilities.  

o The applicant is in compliance with the Americans with Disabilities Act (ADA).  

• Clients facing hardship or an inability to pay shall not be denied services under the provisions of any contract 

with the City of West Hollywood. All services must be provided free of charge, and clients must be informed 

of this policy.  

• The applicant will verify it has an existing policy or will develop a policy prior to contract execution which 

addresses a) client grievances and b) termination of clients for cause.   

• The applicant must implement an accounting system which complies with the City’s Human Services 

Accounting Handbook (add link) 

• The applicant will comply with the City’s: 

o Living Wage Ordinance: https://www.weho.org/business/doing-business-with-the-city/living-wage   

o Minimum Wage:  www.weho.org/wage  

o Equal Benefits Ordinance outlined in City contracts 

 

The undersigned certifies that the agency and program meet the stated minimum requirements and that they 

are authorized by the board of directors to enter into legally binding agreements on its behalf. 

 

 Executive Director:                                                                             Date:  

 

https://www.weho.org/business/doing-business-with-the-city/living-wage
http://www.weho.org/wage

