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STATEMENT ON THE SUBJECT: 
The Disabilities Advisory Board will consider recommending the establishment of an 
ongoing Disability Awareness Month Educational Initiative consisting of reusable 
educational banners displayed annually in Council Chambers, complementary 
content featured on the City's digital display boards during Disability Awareness 
Month, and a City-hosted educational webpage. Together, these elements would 
create a sustainable educational initiative that increases public awareness of disability 
history, disability rights, accessibility, inclusion, and the contributions of people with 
disabilities. 

RECOMMENDATION: 

1. Approve the establishment of an ongoing Disability Awareness Month
Educational Initiative.

2. Approve the proposed Selection Framework (Attachment A), including the
recommended selection criteria and candidate selection process, to guide future
recommendations for individuals recognized through the initiative.

3. Direct staff to return to a future Disabilities Advisory Board meeting for the
Board's consideration of up to three (3) individuals for inclusion in the initiative,
consistent with the approved Selection Framework.

4. Direct staff to develop and implement the initiative, subject to available funding,
staff capacity, and all required City review and approval processes.

BACKGROUND ANALYSIS: 

Each October, the City of West Hollywood recognizes Disability Awareness Month 
by celebrating the history, achievements, and contributions of people with disabilities 
while promoting accessibility, inclusion, independent living, available resources, and 
disability rights. 
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As part of the City's longstanding Disability Awareness Month recognition efforts, the 
City, in partnership with the Disability Advisory Board, presents the annual Disability 
Service Awards, which recognize outstanding individuals and organizations across 
four award categories. Recipients of the Lovedy Brydon Differently Abled Individual 
Award and the Disability Service Nonprofit Award are additionally recognized 
through commemorative street banners displayed throughout the City. While these 
banners provide meaningful recognition, the limited number of available banner 
poles limits the City's ability to preserve and share the history, accomplishments, 
and lasting contributions of Disability Service Award recipients beyond a temporary 
public display. The banner program also incurs recurring costs for production, 
installation, removal, and storage. 

Consistent with the Disabilities Advisory Board's Work Plan priorities to increase 
disability awareness and expand the visibility and representation of the disability 
community throughout the City, the Board and City staff explored opportunities to 
build upon these longstanding recognition efforts. 

The proposed educational initiative would modernize and expand the City's 
recognition efforts through a sustainable, multi-platform experience centered around 
reusable banners displayed annually in Council Chambers and virtually throughout 
other City facilities during Disability Awareness Month. 

The exhibit would consist of four reusable banners. Three banners would recognize 
individuals whose lives, achievements, and lasting contributions have advanced the 
disability community, while the fourth banner would provide foundational educational 
information related to disability history, disability rights, accessibility, inclusion, 
independent living, or another related topic. Each banner would include a QR code 
directing visitors to a dedicated City-hosted Disability Awareness Month webpage, 
allowing the educational experience to extend beyond the physical exhibit. 

The City-hosted webpage would serve as the initiative's central hub, creating a 
evolving resource dedicated to celebrating the City's Disability Service Awards, 
recognizing current and past award recipients, highlighting the individuals featured 
through the educational initiative, and expanding public understanding of disability 
history, disability rights, accessibility, inclusion, and independent living. In addition, 
the webpage would provide year-round access to historical information, community 
resources, City accessibility initiatives, Disability Awareness Month programs and 
events, future Disability Service Award nomination opportunities, and other 
educational content that promotes awareness, accessibility, and inclusion. 

Together, the exhibit and accompanying webpage would create a connected 
educational experience that preserves the history of the Disability Service Awards, 
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celebrates the contributions of the disability community, and expands opportunities 
for public education, awareness, accessibility, and inclusion. 

Attachment A outlines a proposed framework for selecting the individuals to be 
featured as part of the initiative and a Historical Reference List of Disability Leaders 
whose documented accomplishments generally align with the proposed selection 
criteria.  

The Historical Reference List of Disability Leaders is provided solely to inform 
the Board's discussion and does not constitute a recommendation by the City 
or require Board members to select individuals from the list. 

If the Board approves the proposed framework, each Disabilities Advisory Board 
member may submit to staff up to two (2) individuals they would like considered for 
recognition through the initiative by August 14, 2026. Board members may identify 
individuals from the Historical Reference List of Disability Leaders, propose other 
individuals who generally satisfy the approved selection criteria, or submit a 
combination of both. 

Following the submission deadline, staff will research and verify the 
accomplishments of each proposed individual, confirm that each generally satisfies 
the approved selection criteria, and prepare supporting background information for 
the Board's consideration. 

At the August 26, 2026 Disabilities Advisory Board meeting, staff will present the 
Board with all submitted individuals, together with supporting background 
information developed through the research and verification process, for the Board's 
consideration. Following discussion, the Board will recommend up to three (3) 
individuals for recognition through the initiative Individuals not selected may be 
reconsidered as part of future updates to the initiative. 

Following the Board's action identifying the three featured individuals, staff will 
prepare the materials necessary to implement the initiative, including developing the 
banner content and designs, creating the accompanying City-hosted webpage, 
coordinating implementation with appropriate City departments, and completing all 
required City review and approval processes. Upon receipt of all necessary 
approvals, the initiative will be implemented subject to available funding and staff 
capacity. 

The selected individuals are intended to remain part of the initiative for several years 
to provide continuity, educational value, and a consistent public exhibit. The 
Disabilities Advisory Board may periodically revisit the featured individuals or 
educational content to ensure the initiative continues to reflect the history, diversity, 
and ongoing contributions of the disability community. 
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OFFICE OF PRIMARY RESPONSIBILITY: 
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DIVISION  
 
ATTACHMENT:  
ATTACHMENT A: Disability Awareness Month Educational Initiative Selection 
Framework 
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Disability Awareness Month Educational Initiative Selection Framework 

Proposed Selection Criteria 

Individuals considered for recognition should generally: 

• Have made significant and lasting contributions to advancing disability rights,
accessibility, independent living, inclusion, or equal opportunity.

• Demonstrate a legacy of leadership, advocacy, innovation, education, public
service, or community impact that has improved the lives of people with
disabilities.

• Represent contributions that are historically significant, educational, and
meaningful to a broad audience.

• Reflect the diversity of the disability community, including individuals with visible
and non-visible disabilities, diverse cultural backgrounds, lived experiences, and
areas of contribution.

• Provide educational value by helping the public better understand disability
history, disability rights, accessibility, or inclusion.

• Demonstrate a documented legacy that is generally consistent with the City's
values of accessibility, inclusion, diversity, equity, belonging, and respect for
human rights.

Historical Reference List of Disability Leaders 

The Reference List is provided solely to support the Board's discussion and does not 
constitute a recommendation by the City or require Board members to select individuals 
from the list. 

Alice Wong (1984–Present) 

Alice Wong is a nationally recognized disability rights advocate, writer, and founder of 
the Disability Visibility Project, a community dedicated to recording, amplifying, and 
preserving the stories and experiences of people with disabilities. Through her writing, 
public speaking, and advocacy, she has helped elevate disability culture and promote 
greater public understanding of disability justice, intersectionality, and representation. 
Her work has significantly influenced contemporary conversations surrounding disability 
inclusion and accessibility. 
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Judy Heumann (1947–2023) 

Widely regarded as one of the most influential disability rights activists in American 
history, Judy Heumann played a pivotal role in advancing disability civil rights. She 
helped lead the historic 1977 Section 504 Sit-In, one of the longest nonviolent 
occupations of a federal building in U.S. history, which resulted in the implementation of 
landmark disability protections. Throughout her career, she continued advocating for 
disability rights nationally and internationally, helping shape modern disability policy and 
inclusion. 

Haben Girma (1988–Present) 

Haben Girma is the first Deafblind person to graduate from Harvard Law School and is 
an internationally recognized disability rights attorney, author, and public speaker. She 
advocates for accessible technology, inclusive design, and equal opportunity, working 
with organizations worldwide to improve accessibility. Her leadership has helped 
expand public awareness of disability inclusion and the importance of designing 
environments and technology that are accessible to everyone. 

Brad Lomax (1954–1984) 

Brad Lomax was a disability rights advocate and member of the Black Panther Party 
whose leadership highlighted the intersection of disability rights and racial justice. As a 
participant in the 1977 Section 504 Sit-In, he helped build important coalitions between 
disability rights organizations and other civil rights movements. His advocacy 
demonstrated the importance of cross-community collaboration in advancing 
accessibility and equal rights. 

Ed Roberts (1939–1995) 

Often referred to as the "Father of the Independent Living Movement," Ed Roberts 
transformed public perceptions of disability and championed the right of people with 
disabilities to live independently within their communities. He founded the Center for 
Independent Living in Berkeley, California, the first organization of its kind, and later 
served as Director of the California Department of Rehabilitation. His work 
fundamentally shaped disability policy and the independent living movement throughout 
the United States. 

Justin Dart Jr. (1930–2002) 

Known as the "Father of the Americans with Disabilities Act," Justin Dart Jr. was a 
tireless advocate whose nationwide listening tour helped inform the development of the 
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ADA. He worked closely with disability communities across the country to promote 
equal opportunity, accessibility, and civil rights protections. His leadership played a 
significant role in the passage of the Americans with Disabilities Act of 1990, one of the 
most consequential civil rights laws in U.S. history. 
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